¥ Central Arkansas Chapter
3 American Guild of Organists

2016 - 2017

Membership Form

Directory Information

Name
Address
City State Zip
Church
Position Held
Business
Position Held
Home Phone: )
Cell Phone: ( )
Church Phone: ( )
Church Fax: ( )
Business Phone: ( )
Business Fax: ( )
E-mail:
Birthday:
Month Day

Are you available to serve as a substitute organist?

All Services

Weddings or Funerals Only

Note: This form must be signed and dated to be valid.

I agree to abide by the Code of Ethics as printed on page two of this

form.

Signature:

Date:

Membership Category
__ Regular Voting Member ~ $100.00

Special $75.00
(over 65, under 21, or disabled)

Full-Time Student $40.00
(Must send copy of school ID
with application)

Partner $75.00

(2nd member at same address, no TAO)

Dual $39.00
(Paid to second chapter)

Student Dual $13.00
(Paid to second chapter)

Chapter Friend $40.00
Friends who support CACAGO receive “The
Clarion” newsletter and participate in chapter
events. Organists and choral conductors are not
eligible to be Chapter Friends. This category does
not include voting privileges, membership ben-
efits, or subscriptions to TAO.

Voluntary Contributions

All donations stay at chapter level.
CACAGO is a 501(c)(3) nonprofit organization.
All contributions are tax-deductible.

General Fund $

Endowment Fund $

Total Amount Enclosed $

Please make your check payable to CACAGO
and mail your check and this form to:

Treasurer, CACAGO
P.O. Box 2765
Little Rock, AR 72203-2765




Members of the American Guild of Organists
are bound by the Code of Ethics and guided by the
Code of Professional Standards. Members of the
American Guild of Organists dedicate themselves
to the highest standard of professionalism, integ-
rity and competence. The following principles are
guidelines for the conduct of members in fulfilling
their obligations as professional musicians.

Adopted by the National Council on October 23,
1933 as revised through April 16, 2007.

Preamble:

The purpose of the American Guild of Organists
is to promote the organ in its historic and evolving
roles, to encourage excellence in the performance
of organ and choral music, and to provide a forum
for mutual support, inspiration, education, and cer-
tification of Guild members. Voting members are
entitled to enjoy the privileges and are expected to
accept the responsibilities of membership in the
Guild. Members shall be considered equally for
Guild offices and participation in Guild activities.
These are the rules that shall be considered binding
upon all voting members in good standing.

RULE 1.

Members shall promote good working relation-
ships within the American Guild of Organists and
shall respect the employment of colleagues. Mem-
bers shall address differences between themselves
and other members by following the procedures
outlined in the Discipline.

RULE 2.

Members shall not seek or appear to be seek-
ing employment for themselves, a student, or a col-
league, in a position held by someone else. Mem-
bers shall apply for employment only for a position
which the employer, with the knowledge of the
incumbent musician, has officially and publicly de-
clared vacant by announcement of the vacancy.

American Guild of Organists
Code of Ethics

RULE 3.

In cases pending under the Procedures or in
cases where the National Council has determined
that a position has been made vacant by wrongful
termination of a member of the American Guild of
Organists, members shall not seek or accept regular
or permanent employment for themselves, a stu-
dent, or colleague at that Institution until the Na-
tional Council is satisfied that differences between
the Guild and the Institution have been resolved.
Interim services may be provided for a period of 90

days.

RULE 4.

Members shall obtain the approval of the in-
cumbent musician before accepting an engagement
for a wedding, funeral, or other service requested by
a third party. In such cases, the incumbent should
receive his/her customary fee, and the third party
is expected to provide it. It is the responsibility of
the guest member to inform the third party of this
rule. Members are advised to protect themselves as
incumbents in this regard by negotiating employ-
ment contracts which secure these fees and which
provide some responsibility, oversight, and control
as to choice of music, etc.

RULE 5.

Members shall conduct professional activities
with truthfulness, honesty and integrity, and shall
maintain sensitivity in matters of a personal or con-
fidential nature.

RULE 6.

Members shall not discriminate against others
on the basis of race, national origin, age, religious
affiliation, gender, marital status, sexual orienta-
tion, disability, or medical condition (including, but
not limited to, Acquired Immune Deficiency Syn-
drome).
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